[image: image1.png]


[image: image2.jpg]BEDFORDCATHOLICSCHOOLS - A TRULY UNIQUE JOURNEY




[image: image3.png]



St John Rigby Catholic Primary School

Job Description – Class Teacher
Responsible to the Headteacher

Introduction

All staff are required to respect, support and demonstrate the Catholic ethos of our school implicit in our foundation and expressed in our Mission Statement “God’s will be done, in work and play as we follow Jesus day by day”.  Staff must ensure fair, consistent and equal treatment of all employees, children and visitors to our school.

General Duties

The education and welfare of our children in accordance with the Teachers Pay & Conditions of service, National Teacher Standards, the National Curriculum, Literacy & Numeracy strategies, ‘Come and See’, Diocesan & LEA guidance and the aims and objectives of school policies, schemes or work and procedures.
To share corporate responsibility for the safety, discipline, planning, assessment and delivery of the curriculum of the children in you class; working closely with all teams across the school.

	Key Accountabilities

· Policies and Leadership

To use and implement all school policies/procedures.

Ensure curriculum coverage.
· Management of Teaching & Learning

To provide learning experiences for the children in the classroom.

· Management of People

To lead, manage and work collaboratively with pupils and when appropriate other adults and colleagues.

· Management of Physical Resources 

To develop, monitor and control physical resources in the teaching area.

· Evaluation & Equality

To monitor & evaluate pupils learning.

Evaluate the quality of your teaching.
· Administration

To ensure that the administrative requirements are fulfilled.


	Key Tasks

Plan and assess pupil learning using knowledge of School policies, schemes of work, early learning goals, National Curriculum, NLS, NNS emphasis on high expectation and high standards.

Ensure planning is always available to H/T & Coordinators on a termly and weekly basis.

Using knowledge of school policy, Early Learning Goals, NC, NLS, NNS to plan differentiated work to meet the needs of individuals and groups promoting progression, continuity and high quality teaching and learning.

Use relevant classroom management strategies to ensure a calm and purposeful environment for teaching and learning to take 
place.  Ensuring the classroom environment is conducive to excellent learning.  

Use a variety of suitable teaching and learning styles.  Communicate clear intentions and high expectations to pupils.  Provide feedback to pupils on how to improve their work.
To manage pupil behaviour effectively taking into account the personal, social & emotional needs of pupils.  All child protection/pastoral concerns, racial/bullying incidents must be reported to the Headteacher.

Work as a team member with other teaching staff, planning co-operatively, sharing information, ideas and expertise.

Establish good relationships with parents to promote pupils’ learning and development. 

Supervise children on the playground when required.  Establish and maintain respect for all pupils.

Consult and plan with teaching assistants and outside agencies as appropriate, making effective use of all staff to raise standards.

Organise and maintain a stimulating, welcoming working environment appropriate for the range of activities taking place.  Create a climate that enables all pupils to learn.
Teach pupils to use resources appropriately and to be responsible for equipment and their environment.  Ensure resources are organised and accessible to promote learning.

Monitor and assess pupils work and use assessment to inform planning and to identify individual needs.

Use data effectively.

Monitor pupil progress and report achievement in line with school policy and statutory requirements.

Use this information to plan individual targets for pupils.  Identify SEN pupils & fully implement SEN policy liaising with SENCO.

To maintain records and carry out school procedures and policy.
To attend weekly staff meetings and curriculum or other team meetings as directed by the Headteacher providing you have sufficient notice.

NB: - Meetings are only changed due to unforeseen circumstances, it is therefore occasionally necessary to cancel/hold a meeting at short notice, this is very rare, but it is expected that you attend.
To contribute to meetings to assist in the information of school policy and procedure.

To attend parents/open evenings.

To take registers twice daily.

Ensure administrative tasks, i.e.
 collection of  trip monies, collect in homework diaries, etc are overseen in collaboration with TA/office administrative support.



